






























































26:00 SICK LEAVE: Earnings Rate

All employees covered by this M.O.U. shall accumulate twelve (12) hours of sick leave
per month worked.

26:01 Deduction Rate

For each hour any employee is absent from duty due to illness or injury, one hour of sick
leave will be deducted from the employee's total accumulated sick leave.

26:02 Unused Sick Leave

(a) Each November, employees with more than 500 hours accumulated sick leave
may elect to be paid in December at their base hourly rate for 50% of their unused
or accumulated sick leave earned during the previous 12 months. The balance, or
50% of unused or accumulated sick leave earned during the previous 12 months,
shall continue to remain on the employee's sick leave accumulation record.

(b)  Employees who leave City employment for reasons of death or retirement shall
receive compensation at a rate of 50% of their base hourly rate for each hour of
accumulated unused sick leave.

(¢) Employees who retire from City employment are allowed to convert their remaining
sick leave to PERS service credit in accordance with the current PERS contract or
are allowed the option of receiving compensation at a rate of 50% of their base
hourly rate for each hour of unused sick leave to pay for the City's health insurance
plan at a premium level determined by an actuarial study.

(d) Employees with over 500 hours accumulated sick leave who are laid off or

voluntarily terminate shall receive compensation at a rate of 50% of their base
hourly rate for each hour of unused sick leave.

27:00 HOLIDAYS: Earnings Rate

All employees shall receive eight (8) twenty-four (24) hour shifts off duty annually.
27:01 Deduction Rate

The dispensing of these holidays shall be handled in the following manner: The employee
can request a specific date, and if the employee's absence on said date does not, in the
Employer's opinion, diminish the minimum level of Fire Department efficiency, the holiday
shall be granted.
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27:02 Accrual Limitation

The employee must request and receive all earned holidays annually. Holidays cannot
be carried from one calendar year to the next calendar year. Failure to use the holiday
time allocation in the calendar year will cause the employee not to accrue additional
holiday time. If the Fire Chief withdraws authorization to utilize previously approved
holiday time due to operational necessity, and the time cannot be rescheduled, these
holiday hours will be paid to the employee at the base rate or will be carried over to be
taken in the following calendar year, Employees are allowed to sell back up to three (3)
days of holiday or vacation time to be determined by December 1%t of each year (See
Section 25:05). Payment for such time will be provided in the December 20" payroll.
Compensation paid for holiday hours is not reportable to PERS as compensation for
retirement purposes,

27:03 Scheduling

Employees will pick each December for the following calendar year, January 1 through

December 31, and will schedule all holidays they will earn in that year. Holiday selection

shall be done by rounds with the most senior member having first pick on each round.

(@) A person may pass on any round to pick more days on a future round only when
there will still be open days to choose from on their next turn. All open days must
first be filled before more than one person can take the same holiday off.

(b)  Priority on the dispensing of holidays after initial holiday selection; The first
employee requesting a specified holiday shall have preference.

(¢)  Anemployee who is off on holiday leave shall have an "H" after his/her name.

28:00 BEREAVEMENT LEAVE

In the event of a death in the family, an employee shall be granted Bereavement leave
for the death of members of the Employee’s immediate family. The immediate family shall
consist of the spouse, children, parents, brothers, sisters, grandparents, as well as
grandchildren. The relationships noted shall include in-laws and step relations. The
Employer shall grant the employee a maximum of three shifts off, not chargeable to sick
leave, to allow for five consecutive calendar days off to plan for or attend services. In the
event that five consecutive days off can be realized with fewer than three (3) scheduled
shifts off, such will be the case.

With Director approval, Bereavement leave is not required fo be taken on consecutive
days.
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29:00 INTENTIONALLY LEFT BLANK

30:00 INTENTIONALLY LEFT BLANK
31:00 INTENTIONALLY LEFT BLANK
32:00 SUSPENSION: With Pay

The Fire Chief may suspend with pay an employee pending an internal investigation.

33:00 APPOINTMENTS: New Personnel Seniority

33:01 New Personnel Seniority

In the event more than one person is appointed to a position on the same date, all such
appointees shall be ranked to establish a seniority order which may apply for future
vacation preference and scheduling. Such ranking shall be determined by the over-all
results of verbal interview, testing and physical agility examinations which determine the
hiring list. The weighting of tests within the examination process will be specified in the
job announcement bulletin.

33:02 Department Seniority

Seniority shall be determined by continuous service in the Turlock Fire Department
calculated from the date of hire for full-time employment. Continuous service shall only
be broken by resignation, discharge or retirement. Employees with the same employment
or promotion date shall be assigned fo the seniority list in order of their ranking on the
eligibility or promotion list.

33:03 Classification Seniority

In the event two or more employees holding the same classification were promoted to
such position on the same date, the employee who ranked higher on the promotion list
resulting in appointment to the same classification on the same date shall be the senior
employee.

33:04 Personnel Reduction

In the case of a personnel reduction, the employee with the least Department seniority
shall be laid off first. In the event of multiple appointments on the same date, the Fire
Chief shall have sole discretion to determine, based on documented performance as
contained in the employees’ personnel files, which among those appointed on the same

Turlock Firefighters. Local #2434 F'age 20
July 1, 2022 — June 30, 2024 Resolution No. 2023-189



date shall be laid off.
33:05 Restructuring

Should a departmental restructuring, reorganization or reduction in force result in the
demotion of a Battalion Chief to a rank in the represented firefighter series (Firefighter,
Fire Engineer, Fire Captain), bumping rights will only be provided to those individuals who
have previously held the same or similar classifications in the Turlock Fire Department.
An employee who bumps into a previously held classification in the represented firefighter
series will have their prior classification seniority restored based on the employee's
original date of promotion into the classification assigned.

33:06 Reinstatement

No new employee shall be hired into a position within the classification series from which
an employee has been laid off within eighteen (18) months, until the laid-off employee
has been given the opportunity to return to such paosition and the employee remains
physically and mentally able to perform the duties of their position. Laid off employees
shall be advised of other vacancies for which they may qualify, and of required application
and testing processes, but employees who have been laid off will not be required to go
through application and testing processes in order to return to a position within the series
from which they have been laid off. Laid off employees may not be reinstated info a
higher-ranking position than they previously held.

33:07 Physical Examination

Employer shall pay cost of physical examination prior to layoff to establish physical
condition at time of layoff.

34:00 SAVINGS CLAUSE -

If any provision of this Agreement, or the application of any provisions, should be rendered
or declared invalid by any court action or by reason of any existing or subsequently
enacted legislation, the remaining parts or portions of this Agreement shall remain in full
force and effect.

PROPOSED PAYROLL AND PAYROLL CYCLE CHANGES

The parties agree to change from a 24-pay period schedule to a 26 pay period
schedule, with paydays being made on a bi-weekly (every 2 weeks) basis.

SIGNATURE PAGE FOLLOWS
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IN WITNESS WHEREOF, the

Parties hereto haye executed this Memorandum of
Understanding on this 8th day of Auguyst, 2023, at Turtock, California.

TURLOCK FIREFIGHTERS, LOCAL #2434

' z Date Signed: _///"2 %‘7
Gafy Lu 434 President 7
' ' Date Signed: J1/2 %/ 'E& 3
Kevin Férsythe, Team Member
> L Date Signed: ___11/29 /23
Cody Gold, Téam Member ]
Date Signed: _ 1 [ <y j=23
Mouw, Team Member ol
CITY OF TURLOCK
_— Date Signed: /ol /. S R7T
Andrew Aller, City Lead Negotiator

_ 12/5/2023
L0 b[bﬂzﬂ'u/ Date Signed:
Jes Dhami, Team Member



JDhami
Typewritten text
12/5/2023





| ATTACHMENT B
_——— e e —— — —

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS/LOCAL #2434
COMPLAINT, GRIEVANCE, DISCIPLINARY APPEALS PROCEDURE

DEFINITIONS

Grievance: A grievance is defined as an employee-initiated allegation that a term or
condition of employment established by State law, City ordinance, resolution,
Memorandum of Understanding or written departmental policy is being violated:;
provided, however, that such term or condition of employment is not subject to the
discretion of the City or is not a subject outside of the scope of representation as
defined in Section 3500 ef seq. of the Government Code or the City's Employee
Relations Resolution. This grievance procedure shall not apply to matters within the
scope of applicable Federal or State grievance procedures.

Complaint: A complaint is defined as an employee-initiated allegation or dispute
concerning items which are not defined grievances a defined herein. Complaints shall
be directed through the chain of command with the Fire Chief being the final appeal
location unless the Fire Chief is the subject of the complaint, then it shall be forwarded

to the City Manager for final resolution.

GRIEVANCE PROCEDURE

Representation

At each step of the grievance procedure, the employee(s) may be represented by a
representative of his/her choosing.

Time Frames

The time frames established in the grievance procedure may be extended by mutual
agreement of the employee and the City. Failure to meet such time frames by the
employee shall constitute withdrawal of the grievance. Such failure by the City shall
entitle the employee to request the next step of the procedure.

Notification

A grievance shall be submitted in writing and shall include, at a minimum, the:

T Nature of the grievance,
2. Date when the incident occurred,
- Description of the incident,
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4, Rule violated, and
5. Specific remedy sought by the employee(s).

Steps in the Grievance Procedure

1.

First Step — Informal Discussions

Employees are encouraged to discuss and resolve allegations of a grievance
with their immediate supervisor within twenty (20) working days of the occurrence
causing the alleged grievance. The immediate supervisor shall inform the
employee verbally of his/her decision within five (5) working days of the initial
discussion. If the employee is not satisfied with the verbal responses of the
immediate supervisor, he/she may proceed to the next step.

Second Step — Immediate Supervisor*

(* If grievance involves immediate supervisor, this step shall be bypassed.)

If the employee remains unsatisfied from the results of the first step, the
grievance may be submitied in writing to the employee’s immediate supervisor
within ten (10) working days of the immediate supervisor's response in the first
step. An attempt shall be made to resolve the grievance between the employee
and his/her designated representative, if any, and the immediate supervisor. The
supervisor shall deliver a written answer within ten (10) working days of the
submission of the written grievance.

Third Step — Department Head

If the employee remains unsatisfied from the results of the second or third step, it
may be submitted in writing to the employee’s department head within ten (10)
working days after the immediate or intermediate supervisor's answer is received
by the employee. The department head shall meet with the employee and his/her
designated representative, if any, within ten (10) working days after submission
of the grievance to the department head. The department head shall review the
grievance and may affirm, reverse, or modify the disposition made at the second
and/or third step. The department head's answer shall be delivered in writing to
the employee within ten (10) working days after the aforementioned meeting.

Fourth Step — City Manager

If the grievance is not satisfactorily resolved in the fourth step, the employee may
appeal the decision of the department head to the City Manager. The appeal
must be in writing and submitted within ten (10) working days of receiving the
department head's decision.
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Appeal to City Manager

Within ten (10) working days of submission of the grievance to the City Manager, the
City Manager shall meet with the employee and his/her designated representative, if
any, and other appropriate persons to assess the grievance. The City Manager may
affirm, reverse, or modify the disposition of the grievance. The City Manager shall
deliver a written decision to the employee within ten (10) working days after the
aforementioned meeting. This decision shall be final and binding on all parties.

DISCIPLINARY PROCEDURE

Application

The department head will evaluate and apply necessary and appropriate disciplinary
action whenever an employee fails to meet the required standards of conduct or
performance. The department head or his designee will advise an employee that is
subject to discipline within thirty (30) days from receiving information about that
employee's possible violation of rules. Discipline is the enforcement of conformity to
policies, rules, and regulations, and other administrative or legal requirements or
practices designed to maintain a standard of cooperation and conduct necessary to
carry out the service mission of the City organization successfully. The disciplinary
action, when taken, shall be documented in such a manner as to be defendable at
review and/or upon filing of a grievance by the disciplined employee. The concept of
progressive discipline shall govern the imposition of discipline.

Types of Disciplinary Action

Disciplinary actions include written reprimands, suspensions, rank and salary
demotions, and dismissal as defined below:

1. Written Reprimands

A written statement from the Fire Chief or designee to a subordinate of an action
which meets any of the grounds for disciplinary action listed in these rules. After
verbal consultation, an official notification in writing by the Fire Chief to the
employee stating the cause(s) for dissatisfaction with his/her services and that
further disciplinary measures may be taken if the cause is not corrected. Appeals
regarding written reprimands may be made to the departiment head. The
department head's findings are final.

2. Suspension

The temporary separation of the employee from City service without pay, for
disciplinary purposes and not to exceed ten (10) shifts in one (1) calendar year.
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3 Demotion in Rank or Pay

A change in status resulting in a lower rate of pay. A demotion may involve
movement from one salary step to a lower step or from a position in one class to
a position in a lower-paid class. The Fire Chief may propose a demotion in
accordance with defined disciplinary procedures.

4. Dismissal

The discharge of an employee from City service for disciplinary purposes by the
City Manager.

Cause for Disciplinary Action

The causes for disciplinary action include any City rules, regulations, policies or
procedures as outlined in Section 18:01 of the Personnel Resolution.

Disciplinary Procedures

When a permanent employee is to be suspended, demoted in salary or rank, or
dismissed, a written notice of the proposed action is to be prepared by department head
or designee, reviewed by the Personnel Officer, and then delivered to the employee in
person or by certified mail. The written notice shall include:

1; The reasons for the proposed action.
2. The charges being considered.
3 The proposed disciplinary action to be taken.

4, A statement advising that before the proposed disciplinary action takes effect, the
employee may request to meet with the department head to respond to the
proposed disciplinary action. The employee shall have ten (10) working days (2
weeks) from the date the proposed disciplinary action s received to request an
administrative hearing with Department.

All charges filed against a permanent employee shall be documented in clear and
concise language. The employee shall be given an opportunity to review the documents
or materials upon which the proposed disciplinary action is based, the employee shall
be supplied a copy of the documents, The employee is entitled to be represented at any
meeting concerned with potential disciplinary action when the employee’s presence is
required at said meeting.
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Notification of Decision

Within ten (10) working days (2 weeks) after the employee has had the opportunity to
respond in an administrative hearing to the proposed discipline and present evidence on
his/her behalf, the department head shall notify the employee of any disciplinary action
to be taken and the effective date,

Appeal of Decision

The employee may appeal the decision within ten (10) days of receiving the notification
of disciplinary action. The appeal shall be made directly to the City Manager.

. City Manager

The City Manager will hold a hearing with the employee within ten (10) days of
receiving the appeal. Within ten (10) days following the conclusion of the hearing,
the City Manager shall make a decision to sustain, revoke, or modify the decision
of the department head and shall provide notice to the employee.

2. Advisory Arbitration to City Manager and City Council

For suspensions more than one (1) shift, demotions in rank or salary, or
terminations, an employee may submit an appeal of the City Manager's decision
to the City Clerk's office within ten (10) days of the notice of decision from the
City Manager to have the matter reviewed by an arbitrator.

Selection of Arbitrator: Upon filing of an appeal, the City shall request a list of
seven (7) hearing officers from the State Mediation and Conciliation Service. The
City and employee shall alternately strike names from the list until only one name
remains and the remaining name shall be that of the Hearing Officer. The parties
shall toss a coin to determine who will strike first. The cost of the arbitrator shalll
be borne equally by the employee and the City.

Arbitration Hearing: The appointed advisory arbitrator shall conduct an
evidentiary hearing within a reasonable time after appointment. The usual rules
for conducting such a hearing shall apply. The department shall have the burden
of proof, the employee is entitled to representation and the opportunity to
examine all witnesses and present evidence. All relevant evidence shall be
admitted. A record of the proceedings shall be made and transcribed. The
arbitrator shall render a written opinion to the City Manager who shall review the
administrative record and the opinion of the arbitrator and make a
recommendation to the Council to confirm or modify the opinion of the arbitrator.

Council Determination: Within ten (10) days of receiving the opinion of the
arbitrator and the administrative record, the City Manager shall forward them to
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the City Council together with a recommendation. The matter shall be placed on
the City Council agenda for determination within twenty (20) days. The City
Council shall consider the matter in closed session, unless requested to conduct
its deliberations in public by the affected employee. No additional evidence or
argument may be submitted to the Council. The council's decision will be
announced at the end of the deliberations and a written decision and appropriate
finding shall be forwarded to the employee within fifteen (15) days of the
Council's decision.

BINDING ARBITRATION: As an alternative to Advisory Arbitration, FIRE may appeal
the disciplinary action to Binding Arbitration as set forth below:

Employee: The employee may appeal the decision of the pre-disciplinary hearing within
ten (10) working days of receiving the notification of disciplinary action. The appeal
shall be made directly to the City Manager.

City Manager: The City Manager will hold a hearing with the employee within ten (10)
working days of receiving the appeal, unless the parties mutually agree to extend such
hearing. Within ten (10) working days following the conclusion of the hearing, the City
Manager shall make a decision to sustain, revoke, or maodify the decision of the
Department Head and shall provide notice to the employee.

Appeal: As an alternative to Advisory Arbitration identified in Attachment B to the MOU,
Disciplinary Procedures, Appeal of Decision, paragraph 2, the Association may appeal
the disciplinary action to Binding Arbitration for terminations, demotions, suspensions of
more than one (1) work day/shift, or reduction-in-pay. Written Reprimands shall not be
appealed to arbitration. The date of incident for which the disciplinary action is based
upon shall have occurred after July 1, 2014 to be eligible for Binding Arbitration appeal.
An employee shall submit an appeal to the City Clerk's office within thirty (30) calendar
days of receiving the notice of decision from the City Manager to have the matter
reviewed by an arbitrator. Failure of the employee to submit an appeal within thirty (30)
calendar days of receipt shall be considered a withdrawal of appeal.

Selection of Arbitrator: Upon filing of an appeal, an arbitrator may be selected by mutual
agreement between the City and the employee or his/her representative. However,
should the parties fail to mutually agree on an arbitrator they shall make a joint request
of the State Conciliation Service for a list of seven (7) qualified arbitrators. The arbitrator
shall be selected from the list by the parties alternately striking names with the first
strike determined by chance, until only one name remains, and that person shall serve
as arbitrator.

Cost of Arbitrator: The cost of employing the arbitrator shall be borne entirely by the
City. All other costs such as, but limited to, attorney fees, court reporter, and transcripts
shall be borne only by the party incurring that cost.

FIRE MOU Attachment B Page Gof7
July 1, 2022 - June 30, 2024 Resolution No. 2023-183



Decision of Arbitrator: The arbitration hearing shall be conducted in accordance with
Government Code Section 3254.5.

The arbitrator shall determine whether to sustain, reject, or modify the disciplinary action
against the employee and shall determine the appropriate remedy or disposition of the
case, A copy of the written decision shall be transmitted to both parties. Service by mail
to the employee’s representative and to the employees last known address shall be
sufficient for purposes of this section. A copy of the decision shall be placed in the
employees personal history file. The decision of the arbitrator shall be final and binding
on both parties.
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ATTACHMENT C
_— . —

CITY OF TURLOCK
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS/ LOCAL #2434
PAY FOR PERFORMANCE CONTRACT GUIDELINES
2013/2014 Contract Year

PROGRAM:

Pay for Performance is an agreed upon contractual agreement between the employees
of the Fire Service Area and the City of Turlock. This agreement is intended to be a
benefit to the City as well as the employees that elect to participate. The program goal
is to inspire individual growth and achievement in areas that will also benefit the citizens
of Turlock. To achieve this, contracts can be designed to be multiple-year in nature.
This allows the individual to gain proper knowledge and enhance working relationships.

Pay for Performance program is intended to serve the City and departmental goals.
These goals will be identified and are separate from the job classification description of
the employee that desires to participate. Lateral duties will serve to meet the City, and
departmental goals.

Upon completion of the contract and specified targets, the employee will receive a
stipend which may be distributed either on a monthly basis at 5% of his/her monthly
salary or a lump sum of 4.25% of his/her annual salary.

Term of Contract:

October 1 through September 30.

To participate in the program, employees should submit a proposal to the Fire Chief or
his/her designee. The Fire Chief will meet with other Department Directors during the
month of September to review the upcoming proposals. This process is to coordinate
with other affected Departments of possible lateral duties that could enhance their
operations. Proposals must be turned into the Fire Chief or his/her designee for his/her
approval by Monday, November 10th. Other contracts may be approved during the
course of the contract year in the event the Fire Chief determines that the proposed
project fulfills the best interest of the City or Department and is comparable to the scope
of other contracts in this program.

Conditions:

1) To be eligible, employees must complete their initial probationary period at a
satisfactory level. Employees must maintain at least a satisfactory rating in the

FIRE Attachment C Page 10f3
July 1, 2022 - June 30, 2024 Resolution No. 2023- 189



2)

3)

4)

5)

6)

7)

8)

performance of their normal duties during subsequent contract years following their
probation period.

The hours for a yearlong contract should be planned for and documented. Monthly
status reports must be submitted to the administration chief. These reports should
be brief and describe the progress and hours committed to your contract fulfillment.

Submitted proposals must be typed or printed legibly and describe in detail the goals
of the proposal. This should also include target dates, needed materials, training,
etc. Prior to approval of the proposal the Fire Chief or his designee must go over the
proposal with employees. This meeting will serve to discover any areas of the
proposal that are unclear to prevent miscommunication and to ensure success.

Training may be required to assist the employee in completing set goals. This
training will constitute personal and professional development. The City and
Department will sponsor this training and corresponding work relief as necessary.
This element provides for individual growth and greater job understanding. Courses
that are required for the maintenance of minimum job requirements do not meet the
intent of this section of the contract.

The ideal contract length should be between 3 and 5 years. The contract will be
renewed yearly if goals are achieved and the program is still viable. The viability of
the programs will be determined by the Fire Chief and the City Manager. Individuals
will be notified by November 15" of program or direction changes.

Modification requests: If during the course of the contract period, events occur
outside the employee’'s control, which affect his/her ability to achieve a goal, the
employee can request a contract modification. Such requests must be submitted no
later than May 14™. Exceptions will be heard on behalf of the employee after the
May 15" deadline if unforeseen circumstances require changing of a contract, The
City Manager has final discretion over this program.

The Fire Chief or designee will monitor the program and will make suggestions of
viable programs, projects and lateral duty assignments that would fulfill
Department/City and Training/Education goals.

Lateral duty assignments will have similarity and compatibility to the general scope
of normal job duties but would not be routinely performed in the course of performing
regular job duties. To engage in performing lateral duties, employees would
generally be required to complete specialized training before performing such duties.

Lateral duties could include: routine building inspection, fire prevention,
neighborhood watch, community safety education and hazardous materials
management,
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9) It may be necessary to engage in training, meetings, and/or other obligations to fulfill
contract requirements while off-duty. However, employees may not dedicate in
excess of 96 hours of off-duty time without prior approval of the Fire Chief or his/her
designee. Any off-duty hours in excess of 96 in a contract year, with prior approval of
the Fire Chief, will be paid at time and one half.

NOTE: Ninety-six (96) hours is equal to five percent (5%) of annual hours worked

when paid at the overtime rate of time and one-half.
(2912 X 5% = 145.6 / 145.6 — 12 months = 12,133 /12.133 - 1.5 =8.087 /8 X 12

=96
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ATTACHMENT D
_—,————————————— e .

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS/LOCAL #2434
FITNESS GUIDELINES

Annual Incentive Fithess Testing

The annual fitness testing is comprised of two parts which are detailed below. Successful
completion of the fitness testing will qualify the employee for the incentive pay listed in Section 10:07
in the MOU.

Part I: Blood pressure and step test.

Beginning in the month of August each employee wishing to participate must complete part
one. The employee will have unlimited chances to complete this part during the month of August.
Each shift's designated proctor will conduct the testing while the employee is on-duty. The employee
may choose to test off duty but will not be eligible to receive overtime pay for this activity.

Successful completion of part one is measured by the following: The Employee must have a
BP lower than 140/90. This means a reading of 140/90 will not pass, the numbers must be lower.

The step test is the YMCA 3-minute Step Test. Employees must have a one minute recovery
heart rate equal to or better than the 55% ranking in the YMCA's document. In the table below the top
criteria in the Average category will be used, IE males 18-25 101bpm= a pass, 102bpm= a fail. A
Cardio heart type monitor is used to record the recovery heart rate to eliminate the human error.

YMCA 3-MINUTE STEP TEST POST EXERCISE 1-MINUTE HEART RATE (beats/minute)

Age 18-25 2635 36-45 46-55 5665 65
(yrs) = _

Gan- M F M F M F M F M F M F

dar

Excel- 7078 7283 7379 7286 7281 74-87 78-84 7603 7282 7492 72-86 7386
lent

Good 8288 88-97 8388 9197 86-34 93-101 89-96 96-102 8997 97-103 89.55 53-100
Abova 9197 100-106 | 91-97 103-110 | 98-102 104-109 | 99-103 106-113 | 98-101 106- 111 497102 104-114
Avg. _

Avg, 101-104 110-116 | 1011068 | 112-118 105111 [ 111-117 | 108115 117-120 105-111 | 113-117 104113 | 117121
Balow 107-114 118-124 | 109116 | 121127 113-118 | 120-127 | 118-121 1214126 | 113-118 | 119127 114119 | 123127
Avy.

Paor 118-126 128137 | 119126 | 129-135 120128 | 130138 | 124130 | 127-133 122-128 | 129-136 122128 | 1284134
Vary 131- 164 141455 | 130164 | 141-154 132168 | 143152 | 135-158 | 138-152 131-150 | 142-151 133152 | 135-151
Poor

Part ll: The obstacle course

The TFD fitness coordinator will select 2 dates per shift in September and if required 2 dates
per shift in March, These dates will be posted via e-mail and placed on the Fire calendar. These
dates are to allow the employee an on-duty testing time. The employee may choose to test off-duty
but will not be eligible for overtime pay to take the test. The employee has two opportunities to
complete the obstacle course. The test is performed with the employee wearing TFD work out attire

FIRE Attachment D F’age 1o0f4
July 1, 2022 -June 3;0. 2024 Resolution No, 2023-189




or clothing similar in kind and gloves. Comfortable shoes are to be worn; steel toe boots are not
required.

Successful completion of the test is measured by age groups and a predetermined time, listed below;

COURSE TIME TABLE
AGE TIME
15-19 6:55
20-25 T7:10
26-30 7:25
31-35 7:40
36-40 7:55
41-45 8:10
46-50 B:25
57.55 8:40
56-60 8:55
61-65 2:10

Obstacle Course

Event

#1 HOSE DRAG
Drag the uncharged 3" hose (150") forward to the designated ending cone. Drop the hose and
round the cone. Walk back to the start line.

#2 HOSE PULL

Round the cone at the start line. Pick-up the end of the hose and begin pulling the same hose
back to the start line. Once the participant's feet are planted they may not move. No walking with
the hose, arms only. Complete this section by pulling all hose across the designated start line, Walk
to the dummy drag.

#3 DUMMY DRAG

Walk around the fire hydrant and enter the dummy drag event between the tweo entry cones in
the middle. Proceed to the dummy and drag the dummy to the opposite side found. Drag the dummy
around the cone with the head at the cone ready to go in the opposite direction. Exit the event
through the two cones in the middle and go right. Walk to the SCBA.

#4 SCBA PACK
Walk around the cone and turn right. Walk to the SCBA. Don the pack, with no face piece.

Walk to the axe.
The SCBA will be worn for the rest of the course.
#5 AXE SWING

Pick-up the axe and strike the wood pole on the ground 25 times. The axe head must come
up to the level of the ear. Walk to the ladder simulator.
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#6 LADDER SIMULATOR

Hand over hand pull the ladder simulator halyard until the siren at the top is activated or until
the proctor says “good”. Lower the simulator halyard hand over hand, The halyard shall not run free
through the hands, the halyard must be lowered under control hand over hand. Walk to the hose
bundles.

#7 HOSE STACK

Un-stack the hose. Put the first hose in the furthest ring on the ground. Continue to work
back to the closest ring. After placing the last bundle in the ring raise your hands into the air. Now
begin restacking the bundles. Start with the closest hose bundle and finish with the furthest. The
stack should look the same as when you began. Walk to the charged hose.

#8 CHARGED HOSE DRAG

Pick-up the nozzle and drag it to the cones. Once the nozzle crosses the line drop it and
return to the first coupling past the starting cones. Pick-up the coupling and place over the cone.
Repeat for the next coupling up the line. Proceed to the nozzle and place it over the furthest cone.
Walk to the finish line for time to stop.

New hire non probationary

New hire employees who have successfully completed probation and have been removed from
probationary status, will be allow to complete their initial testing of parts | & Il in September or March
following the guidelines listed above. If an employee completes and passes his/her primary test in
the month of March compensation shall be based on a six month period. After this initial period the
employee will follow the annual testing track with physical fitness testing being completed in
September.

Retesting:

Any employee who was eligible to test but did not for medical conditions or other unforeseen events
may retest in March and receive payment as stated in the MOU.

Updated list

When all eligible employees have completed the test a list of names is provided to the Operation’s
Division Chief and the city administrative office to process payment.
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PHYSICAL FITNESS TEST FOR INCENTIVE PAY

YEAR
NAME
AGE
BLOOD PRESSURE
RESULTS (PASS/FAIL)
STEP TEST PULSE
RESULTS (PASS/FAIL)

YMCA 3-MINUTE STEP TEST POST EXERCISE 1-MINUTE HEART RATE (beats/minute)
Age 18-25 26-35 36-45 48-55 56-65 65
g:) m F ] F ™ F M F M F 7] F
‘cﬁlif:au- 70-78 7283 | 7379 7286 7281 7487 7884 7603 7282 74-92 726 7386
E:clm 5288 BB-07 8388 197 B6-94 B3-101 | 8996 | 96-102 8897 97-103 8995 93-100
Above | 9197 100-106 | 91-97 103110 | 98-102 | 104108 | 69-103 106-113 | 98-101 06-111 | 97102 | 104-114
253: 101-104 [ 1104116 | 101106 | 112118 | 105-111 | 111417 | 108115 | 197120 | 905111 | 113117 | 104113 | 197921
Bolow 107114 | 118124 [ 109-116 | 120427 | 193118 | 120127 | 116121 | 121126 | 113-118 | 118427 | 11118 | 123127
::g; 118-126 1284137 [ 119126 | 129135 | 120128 | 130-138 | 124-130 | 127133 | 122-128 | 129136 | 122-128 | 120-134
:ﬁgr 131164 | 141155 | 130-164 | 141154 | 132168 | 143152 | 135158 | 138152 | 131-150 | 142-151 | 133452 | 135-161
OBSTACLE COURSE TIME

RESULTS (PASS/FAIL)

RESULTS (PASS/FAIL)
ATTEMPT #
COURSE TIME TABLE
AGE TIME

15-19 6:55
20-25 7:10
26-30 | 7:25
31-35 7:40
36-40 7:55
41-45 8:10
46-50 8:25
51-55 8:40
56-60 8:55
61-65 9:10
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ATTACHMENT E
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Califorriia Public Employees' Rotirement System
Actuariai Offica

| ) P.O. Box 942701
& ,l} Sacramenio, CA 84228-2701
A =3 TTY: (916) 795-3240
(BER) 225-7377 phone - (916) 795-2744 Tax

CalPERS www.calpers.ca.gev

April 8, 2011

Sarah Tamey Eddy
Human Resources Manager
156 5. Broadway, Sulte 235
Turiock, CA 95380

Dear Ms. Eddy

This lefter gives information on the maximum amount of employee cost share for vour
Miscellaneous, Safety Fire and Safety Police Plans. Current Public Employas
Retirement Law allows permanent cast sharing of the normal cast (NC) and 20 vears of
cost sharing due to the increase In unfunded llability (UL) from some past amendment,
The 20 years of cost sharing due to the increase in unfunded llability begins from the
effective date of the contract amendmant. The tables that follow lay out ali the
necessary information for the maximum amount of cost sharing:

Miscellangous Plan Safety Fire Plan Safety Police Plan |
Amandment 2.7%@55 3%@50 3% @50
Effective Date 1/1/2008 711/2004 7/1/2004
NC lncreaze 1.870% 4.556% 4.104%
UL Increase 3.336% 9.437% 7.425%
Temporary Cost Share ) 5.206% 13.983% 11.529%
Temporary Expiration Date 1/1/2028 71112024 . 77142024
Parmanent Cost Share 1.870% ' 4.556% 4.104%

Remember that these are maximum cost share amounts. Actual cost share amounts
can be anything up to the amounts listed above. Should you have any quastions, | can

be reachsd at 316-795-1410,

Sincerely, Y ;
VR
Tl e
Rick Santos, CFA, ASA, MAAA e
Senior Pension Actuary, CalPERS .. o
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